)“’-——a‘-

5010-104

- #
OPTIONAL FORM NO. 10

Ap

RovsF erRelsase J0weRIRa cA-~-OBNFIBRRgge000s0mee-
Memorandum

TO

FROM

SUBJECT:

Director of Training DATE: 18 June 1965

Chief, Career Training Program

Weekly Activities Report #14

A, SIGNIFICANT ITEMS

1. I wish to record a word of appreciation to the A & E
Staff for their excellent cooperation and support., We have
taken joint looks from time to time at our working relation-
ships and have developed improvements in the handling of
testing and interviewing which are most helpful, We are
particularly pleased with the participation of their staff in
the preliminary interviewing of applicants,

2, Although the statistical annex continues to estimate
a class of 75 for July, I am beginning to think that it may
end up closer to 65, We are losing a few good cases simply
because we are unable to make a firm offer in time to meet
the competition, particularly now that graduation day has
passed. It is not the fault of any part of our processing
system; on the contrary, we have never had better cooper-
ation from the Offices and Staffs concerned. It is a natural
consequence of a necessarily lengthy clearance and process-
ing procedure. That being the case, I believe the first obvi-
ous step is to put more candidates into process earlier, and
that becomes our operating objective,

B. NORMAL ACTIVITIES

1., We had assignment discussions this week with DD/P
representatives and with members of the OC. Details are
not yet available for inclusion in this report but will be for-

.warded next week,

LOCUMENTNO. e
NO CHANGE IN CLASS. X
[ DECLASSIFIED
CLASS. CHANGED TO: T8 8 € o )
- NEXT REVIEW DATE: ‘

AUTH: _HR 70-2

patE: 2o ==X Yeevewer: G0 LY BUNHENTIAL

Approved For Release 2000/08/04 : CIA-RDP78-06096A000300030016-9

LT —
6R

Excluded from aufomatic
towngrading and
declassificatlon




Py w-

Approved For Release 2000%8/04 : CIA

gﬁgg%???%gomoomme

25X1A 2._ a Support Career Trainee assigned
to the Office of Security, has resigned to return to active duty
\‘\{ in Army Intelligence, He came to us from CIC and he appar-
ently has concluded that his prospects as a CIC officer are
more attractive in the long run.

25X1A
3. _ who was transferred a few months ago
\M té the Office of the General Counsel, will resign in July. He
wants to go back home to Ohio to practice law and get into State
and local politics.
4. Three new Career Trainees entered on duty this week:
25X1A

C. RECRUITMENT ACTIVITIES

See attachment,

D. PERSONNEL MATTERS
25X1A came with us on Monday, 14 June, and
day, 18 June.

25X1A

Attachment
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(Attachment) RECRUITMENT ACTIVITIES

1. For the week 10 - 16 June 1965:

a.
b.
o
d.
e.
f.

g.

h.

New files received
File rejects (before T/A)
Invited for PEM and interviews
Candidate interviews
Temporary actions
Permanent actions
Cancelled actions

Decline 1

Reject

Postpone

Medical

Security

Panel
PEP and interview
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2., Summary to date:

e

b.
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July 1965 Class:

Firm:
On board
Military
Polys completed EOD set
Internal

Tentative:

Permanent actions
Temporary actions

Polys scheduled

Polys completed no EOD set
Internal

ESTIMATED CLASS: 75

ROTC/OCS actions: 4

Permanent actions
Temporary actions

Ready to EOD

Polys scheduled

Polys completed no EOD set

10

25
21
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Comparative Figures

1964

10
21
19
13
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Comparative Figures

c. October 1965 Class Availability: 1964
Permanent actions 4 18
Temporary actions 164 109
Polys scheduled 11 3
Polys completed no EOD set 24 7
Polys completed EOD set 4 15
Internals 5

Firm 2
Tentative 8
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